Book Policy Manual

Section 300 Employees
Title Material andiof [ntelectual Property
Humber 3191
Status. from PSBA
Legal 23P5 510
L Fol 117
Authority
The Board authorizes that all material and/or intellectual property written, created or developed by an admini Ive, professional or classified employee shall be and remain the sole property of the
district.
Definition

Material and/or Intellactual property - for the purpose of this policy, shall mean information, products or work wnitten, created or developed by an employee during the performance of assigned
district dutles. In such a case, the matenal and/or intellectual property shall be the sale proparty of the district and shall be used only by students and staff of the district, unless otherwise reviewed and
approved by the Supenntendent,

Guidelines

District emptoyees shall be prohibited from ¢harging or abtaining anything of value, for personal gain or otherwise, from other agencies for any materials and/or intellectual propetty that shall be
developed through training experiences galned while employed by the district, unlass otherwise approved by the Supenintendent.

Violations may result in disciplinary action, in accordance with Board poicy.[1]

Last Moddied by Elizabeth Flood on Juky 9, 2015
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Section 300 Employees

Titte Professional Devetopment

Humber 3313

Status From PSBA

Legal 1.24P5 517
L 24PS, 12084
3. 24 PS5 13052
4,24 44
52405 15
6_22PA Code 4,13
L R1PA Coan 4§ 16
B Pol. 100
9 24F5 13065
190,24 RS, 1217
11,22 PA Code 39 17
24P5 12056
Pol, 806

Authority

Contlnuing professicnal study and inservica traning for ive, professi | and classified employees shall be premequisites for professional developmant, enhanced ability to complete

respansibilities and maintaining certifcation,

The Board directs district employees ta further their professional and persanal advancement through graduate study, inservice training, canference attendance and professional development activities
nu213)

Guidefines
Graduate/Special Courses

Only courses of study that are preapproved shall be gligible for reimbursement by the district or a change In compensation for the employee. Documentary evidence of satisfactary completion of alt study
programs shall be required

Reimbursement for credits for approved graduate study or special courses shall be made in accordance wih terms of the administrative compensation plan of an individual contract, or collective bargaining
agreement

All aligible employees shal submit annually 2 record and cescnption of the attainment of approved credits ta the Superintendent,

Approved gracduate study or special courses/programs may be of sufficient advantage to the distnct 1o warrant an increase in an employee's annual satary, upon documentation of satisfactory completian
Such an increase will be in accordance with provisions of the administrative compensation plan, individual contract, coltective bargaining ag or Board lution.[4][5]

Inductiop Plap

The district shatl comply with Department of Education requiramants when developing and maintaining an induction plan for first-year teachers, lang-term substitutes hired for a position for forty-five
{45} days or more, educational specialists and teachers new ta the district. The district shall develop and submit the induction plan to the Department of Education for approval every six (&)
years, as required by law and regulations. Prior to approval by tha Board and submission to the Department of Education, the induction plan shall be made ilable for public | cti
and comment in the district's administrative offices and the nearest public library for a minimum of twenty-eight (28) days.[8](7]18]

Induction Program fur School Systerm Leaders

Schoal system leaders shall plate an induction program which is i t with the Pannsylvania School Leadership Standards within five {5) years of serving as a school system
{eader in Pennsylvania far the first time.[91[10]

School system leaders include principals, vice-principals, assistant principals, Assi: Superintendant, Superintendent and individuals who are converting an administrative centificate
from a Level I certificate ta a Level II certificate.[9]
Brofessional Education Plan

The Board shall appoint to the professional education comrmittee parents/guardians and representatives of the community and focal budinesses Representatives of administrators, 1eachers and educationa
specialists on the pi 3l education comemi shall ba sefected by their respectiva members,[21(11]

The district shall develop and submit a professional education plan to the Secretary of Education for approval every three (3) years, as required by law and regulations. The professional education
plan shall be desigred to meet the aducatianal nesds of the distnct and its cestificated inistrative and prof 1 employees, specily approved courses, programs, activities and learning
experiences, and identify approved providers. Prior to approval by the Board and submission to the Secretary of Ed fon, the professional education plan shall be made available for public
inspection and ¢ t in the district's administrative offices and the nearest public library for a minimum of twenty-eight {28) days.[2)[6][11][8]

The Board shall ensure an annual review of the district’s professional educaton plan is d d by the professional education commitiee 1o determine if the plan continues to meet the needs of the distrct,
employees, students and commaunity. The professional education commities may recommend amendments to the plan, sublect to approval by the Soard and the Department of Educatign {2]

The Board may approve, on a case-by-case basis, specific professional educat:on activities not stated within the distnct's professional education plan [3)

1f the distnct assumes all costs of credits or hours, the Board may disapprove any course, program, activity or learning expenence that is inconsistent with the geals of the prafessional education plan.[1]

Last Medilied by ENzabeth Flgod on July 9, 2015
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Section 3100 Employees
Title Sick Leave
Humber 34
Status From PSBA
Legal 1 24 P5_1)54
2,24 0.5, 510
3 Pol 317
Authotity
Board policy for certificated ad ratlve and prof; | employees shall ansure that eligible employees receive paid sick leave days annually, in accordance with law, administrative comp ion plan,
indivicual contract, collective bargaining ag or Board lution. U d leave shall be cumulative [1)
Board pelicy for tificated administrative and classified employees sha that sligibl ploy recelve paid sick leave days annually, in accordance with the administrative

L plan,

1 contract, coliective bargaining agreament or Board resolution.

The Board reserves the right to require any employee claiming sick leave pay to submit sufficient prodf, including a physiclan's certification, of the empioyee's iliness or disability. [2][1]

Misuse of sick leave shall be considerad a serious infraction subject ta disciplinary action [3]

The Board shall consider the appsication of any eligible amployee for an extension of sick leave, pursuant to law where applicable, when the employea’s own accurmulated sick leave is exhausted.[21{1]
Delegation of Respansibility

The Superintendent shall report to the Board the names of employees absent for noncompensable cause or whose claim for sick leave pay cannot be justified.

Guidelines

A sick leave shall commence when the employee, ar agent if the employee shall be sufficiently disabled, reports the absence. A sick leave day, once commenced, may be reinstated as a working day only win
the approval of the Superintendent or designee.

whatever the claims of disability, no day of absence shall be considered a sick leave day If the employee has engaged In or prepared for other gainlul employment, of has engaged in any activity that would
raise doubts regarding the validity of the sick feave request,

Proaf of Disabilty

An emplayee absent on sick leave may be required 1o submit a physician's written statement certifysng his/her disability. [231]

All costs assoctated with the acquisition of a physician’s written statement shat be the responsibility of the employee absent on sick leave.

A physician’s statement may not be presurned to conclusively estabish the employee's disabiity

Records

The district's personnel records shall show the attendance of each employee; and the days absent shall be recorded, with the reasen for such absence noted.[2][1]

& racord shall be made of the unused sick leave days accumulated by each district employee, which shall be reported ta the employee in accordance with law.[2][1]

The Board shall pay a specified amount for each unused sick leave day, up to 3 designated number of days, upon the retirement or death of an employee, as provided in the administrative compensation plan,
Individual contract, collective bargaining agresment or Board resolution.

Violations may result in disciplinary action, in accordance with Board policy.[3)

Last Moditied by Elizabeth Flood an July 9, 2015






Book Palicy Manual

Section 30D Employees
Title Family and Medical Leaves
Humbet 315
Status From PSRA
tegal 1.29U5.C, 260) et soq
2,29 CFR Parl 825
.2205C. 2619
4 23 UH L 2611
2 A2Y,5.0, 2612
6,22 CFR 825,200
2, 39 CFR 825,102
8. 29 CFR B25.306
9. 29CFREZS 32
1029 CER 625,300
Pol, B13
Autharity
The Board shall pravide eligible administrative, professional and classified employ with unpaid leaves of absence in accordance with the Family And Medical Leave Act, hereinafter referred to as
FMLA.[1]02]

Employee requests for FMLA leave shall be processed in accordance with [aw, Saaci-paboy-ad-srristrabierigmhatiens. r%u‘( a/{'lu ]’lg 0_ l\.&L B D ard. po . l(‘/\/.
Deiegation of Responsibility

delete
The Superintendent shall develop and disseminate sdmisst-streeragulations to implemant FMLA leave for eligible employees in accordance with law

The district shall post, in conspicuous places in the district customarily used for notices to pl
filing a complaint.f2]

Y and apph a notice regarding the provisions of the FMLA and the procedure for

The notices shall be provided 10 employaes upon request, whenever an employee requests an FMLA leave and whenever the district designates & leave as an FMLA leave [10]

Emplaoyes requasts for leave, both FMLA and non-FMLA, shall be subsmitted in writing on a gistrict form to the Superirendent

The form shal request sufficient information to determine whether the leave qualifies as an FMLA leave,

Guidelines

Employees’ eligibility for FMLA leave shall be based on the criteria estabished by law [41[5]

Employeas shall be requited to provide 2 fitness-for-duty certificate ugon retutning from an FMLA leave when the leave was taken because of the employee’s cwn Senous health condition, except where such a

requirement would be In violation of an applicable administrative compensation plan, individual contract or collective bargaining agreement, or the district's policy and practice has not required a htness:
for-duty certificate to be provided.[2]

Eligible employ shall be provided up to Ive {12) workweeks of unpald leave in a twelve-manth period for the employee’s own serious health condition; for the birth, adoption, foster
placement or first-yaar care of a child; to care far a (! ly Il 5p child or p t; or to address specific qualifying exigencies pertaining to a member of the Armed Forces alerted for
fareign deployment or during foreign deployment.[53

Eligibla employees shall be provided up to twenty-six {26) workweeks of unpaid leave in a single twelve-month period to care far an ill or injured d servi ber.[5]

The district shall utilize 3 rotting twelve-manth period measured backwards from the date leave |5 used to determina if an empioyee has exhausted his/her FMLA |eave in any twelve-month peniod [61

When an employee requests an FMLA leave and quatfies for and 5 entitled to any accrued paid sick, vacation, personal or family leave, the employee may utilize such paid leave during the FMLA
leave [5]

Medical certification farms shall be required whenever allowed or authorized by provisions of the FMLA

An employes shall be denied intermitient lgave or leave on a reduced ieave schedule 1o care for an immediate famiy member {ipouse, chid, parent) with a sericus health condition, or If the employes has a
sengus health condition when:[7]{8)

1 The amployes fails to establish, through madical certification, that there is a medical need for such a leave, as distngushed from voluntary treatments and procedures.
2 The employes has Failed to establish, through medical certification, that It is medically necessary for the [eave to be taken intermittently on a reduced leave schedule.
Instructional employess may be required to continue FMLA teave to the beginning of a grading period or tesm if conditions of leave shall be specified in the FMLA.

Last HModifled by Elirabeth Flood on luly 8, 2015
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Section 300 Employees
Title Persenal Necessity Leave
Humber 336
Status From PSBA
Legal 1.74 85 510

2.24P5 1154
authority

This policy shall provide for absences for defined parsonal necesiity leave by adminsstrative, professiona’ and classified employees,

The Board has the authority ta specify reasonable conditions under which personal necessity leave may be granted, the type of situations in which such leave will be permitted, and the total number of days
that may be used by an employee in any schoal year for such leave [£][2]

Guidelines
Personal leayve

Personal lzave days with pay shall be granted to district employees in accordance with applicable provisions of the administrative compensation plan, individual contract, collective bargaining agreement or
Board resolution.

Bereavement Leave

ative tion plan, individual contract, collective bargaining

Bereavemant (save with pay shall be granted to district empioyees in accordance with law, applicable provisions of the
agreement or Board resolution.[2]

Last Moodied by Elitabeth Flood on July 9, 2015






Book Policy Manual

Section 30D Employees
Title Vacatien
Number 37

Status From PSBA
Legal 12485 40
Authority

Administrative and classified staff employed 1o work twalve (12) months or ather schedules considered full-time shall be provided paid vacation

The Board shall provide vacation days for eligible employeas, consistent with the employea’s request and convenience while considening the district’s management and operational needs [1]

vacation time shall be granted in accordance with applicable provisions of the administrative compensation plan, individual contract, collective bargaining agr or Board r
Eligible employees must request scheduled vacation Lo the iImmedlate supervisor in advance of the requested date.

vacations normally shall be scheduled at times applicable not to interfere with the normal operation of the schoal

Special consideration shall be given 1o emergencies.

All vacation schedules shall be subject to final approval by the Superintendent or designee.

LAt Meditied by Elizabeth Flood on July 9, 2015
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Section 300 Employees

Title Sabbatical Leave

Number 38

Statu From PSBA

Legal LM RS, 1166
.24 PS5 1167
raaes nnn
4. 2495, 1100
24 P5 1110
6,23 £.5,.1169

autherity

ative and prof employ

This policy shall establish the district's parameters for granting sabhatical leaves for restoration of health to certificated
The Board shall grant sabbatical leaves to eligible administrative and professianal employees for the purpose of restoration of health and for other purposes at the discretion of the Board.[1]
The Board reserves the right to specify the conditions under which sabbaticat ieaves for restoration of health or other purposes may be taken, consistent with law.

Guidelines

Ebaibility

To qualify for sabbatical leave, an eligible employes shail have completed ten (10) years of satisfactory service in the public schools of the Cammonwealth, at least five {5) consecutive years of such service
shall be In this school district.[1]

Thereafter, one (1} leave of absence for sabbatical leave shall be allowed after each seven (7) years of service [11
A sabbatical leave may be taken for a half ar full school term or for twa {2) half schoal terms during a penod of two (2) years, at the employes's option.[1]

The tatal nurnber of administrative employees on sabbatical leave at any one time shall not exceed ten percent {10%) of the number of eligible employees. The total number of professional employees on
sabbatical leave at any one Lime shall not exceed ten percent (10%) of the number of eligible employees [2]

in the event that the number of professional employee leave requests exceed the limits stated Jn this policy, prionty shall be afforded 1o professional employees that tave not utilized previous leave
Application

Requests or sabbatical laave shall be submitted an the appraved district form and forwarded with medical documentation to the Superintendent or designee as soon as possible

The Board shall review each application for sabibatical lsave and shall approve those mesting the requirements of Bamrd policy and applicable law,

Documentation

Appli for ical leave sha lon from his/her physician.

it with the application form a supporting medicat tand r

On every two {2) months or at both the approximate midpoint of the leave and at least thirty (30) days prior to the conclusion of the leave, a physician's statement sha be submitted to the
Superintendant or desig indicating the to which the purpose of the leave has been achieved and evaluating the health status of the employee relative to his/her ability to return to
amployment.[31]

The Board reserves the right to require at its own expense additional examinations and reports by physicians of its choice to determine whether the leave is baing used for the purpose for
which it was granted.[3}]

Commitment of Emploves

Acceptance of a sabbatical leave incurs a commitment by the employee to returm 10 active duty in thes district immediately following the sabbatical leave for one (1) full schoal term, urileds pravented by
iliness or physical disability.[4]

Failure of an employes to return Lo service in the district following a sabbatical leave, unless prevented by illness or physical disability, shall result in forfeiture of 31 benefits in accordance
with law.[4]

The Board reserves the right to require at s own expense additional examinatians and reports by physicians of its choice to determine the employee's abity to return to wark.
Commitment of Employer

At the expiration of the sabbatical jeave, the employee shall be reinstated in the same position held at the time of the granting of the leave [4]

Time an sabbatical leave shall be counted as time on the job for perposes of senionty and for retirement fund purpeses, but for no other perpase. (5]

Compensation

During the period of sabbatical leave, an employee shall be compensated at lsast one-ha'f the salary to which s/he would have been entitied had the employee nat taken teave [G]
While on leave, the empioyee shall be entitled to insurance benefits provided other employees of a similar classification.

A sabbatical leave granted for restoration of heaith shall also serve as a leave of absence without pay from all other school activities.[1]

Compensable employment may not be engaged in while the employee is on sabbatical leave

Last Moditied by Elizabeth Flocd on Iuly 9, 2015
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Settion 300 Emiployees

Title Compentated Prolessional Leaves

Number 311

Status From PSBA

Legal L MBS, 1166.]
2,245, 522.2
3.24P5 1166
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5. 24.P5 1173
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Burpgse

This policy shail establish the district's paramaters for granting professional development and classroom occupational axchange leaves far certificated rative and prof al employees,

Definitions

t Leave - shall be defined as a leave of absence granted for the puepose of improving professional competency of cbtaining a professional certificate or commission. Such leave
sha | be directly related to an employee's profassional respensibilities, as determined by the Board, and be restricted to activities required by state regulation or law.[1]

Classroom Occupational Exchange Laave - shall be celined as a leave of absence granted for the purpose of acguinng practical work experience in business, industry or government.[2]
Authorjty

The Board shall have sole authonty o adopt and enforce policy establishing the conditiens far approval of & professional development Jeave For eligible employees, All requests for such leave shall be subject
to review by the Board. The Boasd may approve or reject a proposed plan for pi tonal development leave.[1]

The Board may grant a leave to eligible employees for classroom accupational exchange |eave for the specified purpose.[2]
Guidelines

PROFESSIONAL DEVELOPMENT LEAVE
Eligibility

To qualify for professtorial development leave, an eligible empioyee shall have completed ten (10) years of satisfactory service in the pubic schools of the Commonwealth; at least five (5} consecutive years
of such service shall be in this school district.[3]

Thereafter, one {1} leave of absence for professional develop Ieave shall be allowed after each seven (7) years of service.[1]

A leave for professional teveioprment may be taken for a half ar full school term or for two {2) half school terms durng a period of twa (2) years, at the emplayee's option. [1]

The total number of administrative employees on such leaves of absence shall not exceed ten percant (10%) of the her of eligibl ploy The total number of professional employees an such
leaves of ab # shall not d ten percent (10%) of the number of eligible employees.[4]
Application

Professional devalapment leavas shall be granted only to employees participating in an acadertic program for the purpoese of retaining a professional certificate or commission, further preparation and
improvement in an area(s) of certification, addiional certification, attaining other appropriate and identifiable educational positions within the school district, or as the Board may require, and upaen the
recommencation of the Superintendent.{1]

Requests far professional development leave shall be submitted on the district form and forwarded with a detailed plan to the Superintendent.

All required application materials shall be submitted by the Ninal work day of January of the school year prior to school year of the requested leave.

Rocumentation

Applicants for professional development leave shall submit with the application form a dataited plan describing the professional development activitles to be undertaken and a statement specifying the benefils
of the leave Lo the employee and the school district. The ptan shall provide sufficient information to permit the Board ta adequately evaluate the request.[1]

The Board may at any time reguire additional Information from the employes in order to assist the Board in detarmining whether the leave is being used for the purpose for which it was granted.[%]

The mintmum requirements for leave for a half school term shall consist of any one or a combination of the following [1]

1. Nine (%) graduate credits
2. Twelve (12) undergraduate credits.

3. One hundred eighty (180} hours of professional development activities.
The minimum requirements for leave for a full school term shall consist of any one or 3 combination of the following [1]

1. Eighteen (18) graduate credits.
2. Twenty-four {24) undergraduate credits.

3. Three hundred sisty (360} hours of professionat development activities.

Applicants who propose to take graduat duste eredits shall submit notification of acceptance and enroliment from an accredited institution of higher learning for study in courses approved by
the Suparimiendent. The employes shall successfunv complete the approved courses and receive passing grades, Upan return from professional development leave, the emplayee shall submit to the
Superintendent within the first manth an official ranscript of all courses completed. Failure Lo receive passing grades or to submit required transcripts on time shall result in forfeiture of monies paid by the
disteict. [51(5]

Applicants who propose (o undertake professi | develep t activities shall submit to the Board 2 detalled plan listing the specific activities. Upon return from professional development leave, the
employee shall submit to the Superintendent within the first month a formak report describing the educational activities pursued and their benefits and relevancy. Fallure to submit required reporis on itme
shall result in forfeilure of manies paid By the distnct. [A115]

Commtment of Employee

Acceptance of professional davelopment leave incurs a commitment by the employes 1o return to active duty in this district Immediately following the teave for one (1) full school term, unless prevenied by
ilinass or physical disabitity,[1][6]

Employees shall submit required reports on time ar forfeit all compensation and benefits.

Commitrnent of Emolover

At the expiration of the prafessional developmant leave, the employee shall be reinstated in the same position held at the time of the granting of the leave.[6]

Time on professional development leave shall be counted as time an the job for purposes of senionty and for retirement fund purpases, but for no other purpose.[7]16)

Compensation



Cunng the perod of professional development leave, an employee shal be compensated at least one-half the salary ta which s/he would have been entitled had the employee not taken leave. [4]

While on leave, the employee shall be entitled to insurance benefits provided other employees of a similar classification.

A |eave of absence granted for professional develop shall also serve as a leave of absence without pay from all other school activities.[3]

Compensable employment may not e engaged in while the employee ts on professional development leave.
CLASSROOM OCCUPATIONAL EXCHANGE LEAVE

Apglication

Requests for classroom occupational exchange leave shall ba submitted on the approved distnict form and forwarded with appropriate documentation to the Supenntendent

All required application materiais shall be submitted by no later than the final work day of January of the school year prier t¢ the schoo! year of the requested leave

Rocumentation

Applicants for elassroom occupational exchange leave shall submit with the application form a statement from the employer agreeing to the terms and conditions of the leave, as specified in Board policy.
Within thirty (30) days of return from such leave, the employee shall submit to the Board a fin2l report detailing the work experience and its benefits.[21]1][5]

Commttment of Employes

Acceptance of classroom ocgupational exchange leave incurs a commitment by the empioyee to return to active duty In this distnct immediately following the leave for one {1} full school term, unless
prevented by iliness or physical disability.[6]

Failure of an employee Lo return to employment in the district following a ical leave, unl pr d by iliness or physical disability, shall result in forfeiture of all benefits in accordance

with law.[§]

Commitment of Employer

At the expiration of the classroom occupatianal exchange leave, the employee shail be reinstated in the same position held at the time of the granting of the leave.[§]

Time on classroom occupational exchange leave shall be counted as time on the job for purposes of senionty and for retirement fund purposes, but for no other purpose. [21

Cempensation

The business, industry or government to whom the employee (s assigned during the leave shall fuly compensate the schoe! district far all salary, wages, pension and retirement contnbutions, and other
benefits as il the empoyee were In ful'-time active service. [2]

Last Modified by Elizabeth Ficod on July 9, 2015
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Titte Uncompensated Leave
Number 39
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Authority
The Board recognizes that in certain situations an admin { fessional ar classified employee may request extanded leave for persanal reasons, and the district could benefit from the return of the

employee This policy establishes parameters for granting un:ompens.alen leaves of absence

The Board reserves the right 1o specify the conditions under which uncompensated leave may be taken Al applications for uncompensated leave require approval by the Board, upon recommendation of
the Superintendent.[1}

Uncomgpensated leave shall be grantad in aczardance with provisions of the administrative ion plan, individual collective bargaining agreement or Board resolution.
Guidelines

Application

R s for uncomg ted jeave shall be made on the district form to the Superintendent

Special consideration will be given 1o emergencies

Benod of Leave

An uncompensated leave may be granted for a penod of one (1)} semester or one {1} school year.

Extensions far one (1) semester or one {1} schoo! year shall ba considerad upon proper application

Commitment.of Employee

The employee granted an uncompensated leave of absence shall inform the Board of his/her intentions pror e the scheduled return date

if notification is not recelved, 1t sha2ll be assumed that the employee has temtinated employment with the dstnict.

Commitment of Emaloyer

At the expiratian of uncompensated leave, the emplayee shall be offered the same position previously held or a like position to that previcusly held.

When an employee has exhausted all sick days, the district shall continue to provide a benefits far a period of three {3) calendar months. An employee must have worked at the reguiar job during the schoal
year in order to be eligibte for benefits

Time on uncompensated leave shall not count a3 time on the job, and fringa benefits shall not be provided unless the employes pr payment for benefits

Last Maditied by Elizabeth Finod on July 9, 2015
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Tatle Responsibitity for Student Weifare
Number 340
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Legal 1L24PS 510

Authority

The Board adopts this policy to ensure appropriate oversight of and responsibility for stucent welfare by administrative, professional and classified employees.[11

District employees shall be responsible for the safety of students in their charge within school buildings and on district property.

Each employes shall maintain a standard of care and concern for supervision, control and protection of students, cor te with assigned duties and responsibilities

£ach teacher must be In the classroom of assigned station, or ensure ancther statf member shall be present, when students shall be in the room or at the assigned station.
An employee should not veluntarily assume responsibility for duties s/he cannot reasonably perform. Valuntary assumption carries the same responsibitities as assigned duties
Teachers shall provide proper instruction in the safaty matters presanted in assigned curniculum guides

£ach amployee has the responsibility to report immediately ta the prntipal an accident, safety hazard, unsafe condition, or dangerous situation.

Employees may not send students on any personal errands.

Employess may rot transpott students in a persanal vehicle, except when specifically permitted

Emplayees shall not require a studant to perform wark or services that may be detnmental to the student’s heaith

The Superintendent or designee shall prepare and distribute adn%uhﬁa&eregnhtlnns ta ensure the maintenance cf standards to protect student welfare

Bullding principals shall monitor employees’ adherence to this policy to ensure the maintenance of standards that protect student welfare.

Building principals shall y develop and impl t a plan of supervision far the following:

. Studant arrivals and departures, including buses.

. Halls, restrooms and playgrounds.

x

=

. Cafeteria.

k3

Before and after school.

A

Fleld trips.

o

. School activities.

Last Modifed by Elizabeth Flood on July 9, 2015






